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https://www.bat.com/group/sites/UK__CRHJSY.nsf/vwPagesWebLive/DOCX4HQP
https://www.bat.com/group/sites/UK__CRHJSY.nsf/vwPagesWebLive/DOCX4HQP
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https://www.bat-science.com/science_updateV5/glo.html


https://www.bat-science.com/virtualexperience/360tour/index.htm
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We will double the number of cross-industry hires in senior teams to 20%

Our new corporate purpose and business ambition requires new and different perspectives, skills and styles of management. We 

will double the number of cross-industry hires in senior teams to 20% and provide a culture and environment where these different 

perspectives can thrive.

We will double the number 
of cross-industry hires in 
senior teams to 24%

Our new corporate 
purpose and business 
ambition requires new and 
different perspectives, skills 
and styles of management. 
We will double the number 
of cross-industry hires in 
senior teams to 24% and 
provide a culture and 
environment where these 
different perspectives can 
thrive. these different 
perspectives can thrive.

At BAT we are proud to be a diverse global organisation that 
encourages our people to value everyone’s difference

We will increase women 
in senior teams to 40% 
and women in 
management to 45%

Gender continues to be a 
key focus; we will increase 
women in senior teams to 
40% and women in 
management to 45% this 
will build sustainable 
pipelines across all 
grades - so that we can 
be assured that progress 
is maintained.

We will strive to achieve 
a 50% spread of 
nationalities within 
regional and functional 
leadership teams

The mix of different 
nationalities and 
ethnicities remains 
important as it will provide 
better understanding, 
connectivity and insight to 
our consumers and 
our employees

Diversity & inclusion are part of our core values at BAT – given the size of the business that 
we are and the representation we serve, being diverse and inclusive is important to us. 

Thus, to really bring our Values to life, it is important that we continue to take positive 
action to sustain an inclusive and diverse workplace

This is not something that is a nice to do, it is a business priority that underpins a bold 
ambition we have for 2025.

As an employer of choice, it is our ambition to sustain our commitment to creating a 
workplace where we celebrate and respect our differences, make decisions that are free 

from bias and avoid discrimination across any of our employee practices.
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